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CG-11-2020
WINTER EXAM 2020
Subject Name : NA-305_Elective B : Human Resource Management-| - XXVI-B_V_22-03-2021

Date : 22/03/2021 Duration : 60 min. |

Instruction / {frrn/ -

* Follow the detail instructions given on OMR Sheet
* 3 T 3R Gl §S G Treled .

Q.1
Success of institution depend on
e arerfaar RICHEECCIIS
Alcustomers EIRE Clgovernment [emHT]
BlStaff & labour [F#@m & HFIR] DlMarketing [aTeda]
Q.2

Selecting staff is related to
FHAIRT Aas g hraefRaam.

AlHuman Resource management [ATTAT TATEA Clproduction Department [ fr
ScqTesT faHT]

B]Zza;ij}artment (R R Dlpurchase Department [@&Y T#mT]
Q.3
Planning of H.R.M is include in of Human resource Management Department.
AT FHTUA IIEATIA T 3R F ferdistet ITALY GHTTASS 3.
Almarketing Function [SToRUSe &4 ClGovernment Fuction [2mERT &3]
BlDirection Function [fFi&aret ] DlManagement Function [craeamaet &[]
Q.4
Increase in of worker is main objective of trading function of HRM
T 3R UH =T GRS HET 3fRee LY 916 3R,
Alworking skill [af&eT Ehrel] ClMarketing skill [FTHE T Threr]
Blsalary Skill [2rmerr &hre] DlNone of these [T 8T ATEY]
Q.5
Availability of staff in future is the of HRM
AT FTBIT FIATTIRTT ITTEAT VAT HIET T 3R TH I S ir
Alshort term planning [3reuaTalie faieie] Clanother factory planning [GE=aT =T faTsi]
Bliong term planning [RE@TelsT foraist] DINone of these [T 8T ATEY]
Q.6
is the primary steps of HRM
& v=r 3 = wrafAe 9l 3.
AlTraining of staff [@eTaT=Ter FfRr&ToT] Clyob Discription [ aui]

BlHuman Resource for casting [ATe7dT Eameret @rarsis1] PINone of these [IT §T 18]

a7 is the changes in differetial production working skill .
& 3cutea w3 Slerearfae Affedar 3.
AlJob Rotation [Sife Jeer=T] Clyob Satisfaction [Sife FErEHF2A]
Blyob Discription [ SRehrear] DlHuman Resource Forcasting [EgHeT TEE BRAITEE]
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Q.8
The Main objective of selection of staff is

SR fasrar geg 38 e e
AlTo provide marketing facilities [STeTRUSTAT
BIRIRECRISNEL

BlTo provide human source [FATdY aTE=THT 3TcetrdT] PNone of these [ 3 7]
Q.9
Promotion of staff is source of recrutment .
FATIAA SedT gT___ ¢RAT E I 378 .
AlExternal source [aT8 €] Clinternal source [37dTa &
BlTraning source [wf1a7or ¥aH] DlNone of these [T §& =T8T ]
Q.10
Advirtisement is the source of recrutment .
Sfgder_ HOR) fHAasar Sd R
AlExternal source [STe%r T Clinternal source [37eta &
BlTraning source [sf21a7or ] DlNone of these [T de =T8T ]
Q.1
The meaning of HRM is
T R TH FgUTT
AlHuman Relation management [E?El;ﬂ?fﬁﬁﬂ?ﬂ ClHuman Relax Management [?'gﬂ?rﬁﬂ’lm
BlHuman Resource Management [EgH=T R DlNone of these [T 8T ATET ]
Q.12
Finding ways of is the key of responsibility of Human Resource management .
_ AW AU IS fhedirar At e
AlDissatisfaction [FTHATYTA] ClTress GIGHIEC]
BlUncertainity [31fafadan DlAll of these [IT ¥T ]
Q.13
is the main source of innovation in H.R.M.
T ATdT HATH SATGEATIATA ATTI-ITAT I 31T
AlHuman mind [FT=dY #7=] Clresearch Development [FeiTere faer]
B]Upgrade Technology [3=aTad d¥=dTs1] DlNone of these [T 4 ATEY ]
Q.14
Human Resource Planning is complusary for
HAlod! HaTYeT A3t & TS 3ifAar 3R,
A]Effectw(%e;nmp;loyee development programm [F#TAT ClBest of selection policy [ﬁ“fﬁa—f"wﬂ

DlAll of these [aT 8T =78
BlBase of requirement [H??ﬁﬂTﬂEtn'qT] [ ]

Q.15
Comparision between two worker in a same factory into equal Job is called.

TGSl JoBelT HOTS
AlMaster scale method [FTEeT Thel #Y3] Clcomparision method [FFafeT T #23]
BlGrading method [3F #¥E] Dlcheck list method [3 faree #uE]

Q.16
The role of personnel manager is

ifoTer s¥evoRel sifFT R 3
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AlEvaluation skill [SSEAT o201+ Fhlel] ClManpower Planning [F=TaTaR TalTfere]
BlTime keeping [eT5e #rfiar] DlAll of these [T 8T ]
Q.17

In the selction process of staff first step is

AR fas ufsRddier T arafaes o=l s
A]Acceptance of Application [3TTdGsT T 9TcdT] C]Primary Interview [Wﬂﬁ'&:ﬂﬂm’(—!’]
Blwritten Test [er&T amaufy] DlMedical Test [d&rrr amaof]

Q.18
The objective of induction of employee is

FHART NBT Ffsharr ¢ 3fese 3.
Alindentification of to his Job [FETITeT caTaT HIATHT

3]
Blidentification of responsibility [STagRIdY STfo14]

Clidentification with collegues [FgaraT Aad 3N&w@]
DlAll of these [T 8T ]

Q.19
The objective of oral interview is
arsr o g 3fese 3mme.

AlTo know the personality view [cafFdeard) IR@] ClTo know the attitude towards Job Satisfaction [&T#] FHTENT Sl 3Ng]
BlTo find out the Job Knowledge [ sforrar eier] DAl of these [am ST &)

Q.20
Tress to staff is affected on
FHETIE AT FHTT Ire gl
AlEmotion [#Ta=T] Clphysical Body [21¥R]
BlMind [#=1] DlAll of these [T 3T ]
Q.21
function are related to H.R.M.
g FRT H.R.M off Gaeft 3mg.
Alplanning [ferTei=] Clcontrol [ferior]
Blorgnisation [&eres] DlAll of these [T 8T ]
Q.22
Human resource management related to
ATAY T STIEATIATSAT <fr Heer 3R
Alstaff planning [€2T TalTe1eT] Clcapital Planning [FRieer canfear]
BlMarketing Planning [T T calreiieT] Dlassets Planning [3Rc celtiaT]
Q.23
The information of Job discription collect through
FATUATH AfGAT_ IT AR Hehfold shell SATd.
AlQuuestioneer [sr2aTael] Clinterview [FeraEd]
Blinspection [aarao] DlAll of these [T T |4
Q.24
Recruitment of staff is the step .
AT SR &Y IR 37TE .
AlFinal step [3/ef# Trr] Clinterim step [FeziaT arr]
Blprimary Step [srarfire ard)] DlNone of these [T ¥ =T8T ]
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'IQ'tfaSmain two source of recruitment of staff are
FHAAN oS & 7T el T e
Allnternal & external [3iaRTa 52 4] Clpn & B [A 3M0f B ]
BlThird party [fareRT 7a7] Dlonly B [w# B]
Q.26
is second process start after recruitment
STy 3l e & gerd wf e e,
Alselection [fFras] Clest [amami
Blinterview [Ferard] DlNone of these [T d& =T8T ]
Q.27
Into the test in the selection process include
FHARY FIAT IR araofiFed T FHTALA gral.
Al\written test [ordT araofy] Clpractical Test [Sreafara araoh]
Bloral Test [afgr amaofi] DlAll of these [T 8T ]
Q.28
Into group interview in selection process include
AR #IH TfshdclTeT Hog HerEchAed HHTTISE 3.
A]only one candidate [(hed Teh 3HGAR] Clone candidate & orgniser [Ueh 3HGaR & Tefretan]

BlMore than one candidate [T&T 9811 I 38EaR] DlNone of these [T §&T =T8T ]

Q.29
The first step of induction process staff is
FHANT H@ FiorAcier afgel o=y g 3.
Alprovide policy of orgnisation [EI#I?JT!ZI‘I?-!T FEIT GROT
FraToY] Clwelcome of new worker [Tl @ aTT=t TITeTe FHT0Y]

Blprovide informationto worker [#amai=T ATfeaT DlNone of these [T §& =T8T ]
N ]

gﬁ?c?unt of wages compute on the basis of time work is called
HTATEAT debeX TR HSAUH I HIEUITAT LS FEUTATA.
Alpiece rate system [3cTeeT & Tegd] ClTime rate system [3a & qtad]
BlRowan plan [R1asT cor=] DlHalseye plan [ ToreT]
Q.31
The objective of tress interview is to know the
ATATOTIETEAT HAE AT ShegTelal & AT H&eT Uclel Sild.
AlBehavior of candidate [3¥earTaT qTaTuTeh] Clconcentraition of candidate [3REaRTY TaHTardT]

BlEvent view of candidate [3RgarTT grafierdr] DlAll of these [T T |4

Q.32
known as a possitive motivation .

HhRIcHS SRUT FUL b8 el STl

Alincentives in salary [s78+E1eg 37 Tor] Clincrement in salary [g=heieed o7 Tordl]
BlBonus [a=4] DlAll of these [T 8T |4

Q.33
Wages means the

F TSt
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AlThe remuniration of work [SPTATT AT

BlDponation by employer to worker [ATelehleT HIFIRIT

C]Deposit of Worker
DIAll of these [T & =ATEY ]

feerelr ¢utafl]
Q.34
Final step of staff selction is
& A Al 3ifas gy 3/

Al\written test [ordT araof] Cloral test [d2r araofi]

Bl Appointment [AHTER] DlNone of these [T §T =T8T ]
Q.35
To determine the relative value of every Job means

AlJob evalution [hTH HoTeha] Clyob Satisfaction [T TATHT]

Bl yob Discription [T auis] DINone of these [T 8T ATEY.]
Q.36
Into Job design include
F ARM@sA T AL gl

AlJob evalution [hTH Hoieha] Clyob Satisfaction [F1 fa=rdr azor]

Blskill of Job [&1e sterew]

Q.37
Techniqul adopted for individual motivation is called

SafFderd AfAROIEIAT aTaRuATe A=A dHrel
Alpersonal motivation [aeTer AIRE2r]

Blorgnisational motivation [3eTaréarerT Aifeeger]

Q.38

DIAll of these [T ¥hT &d]

FEUTAT.
ClGroup motivation (49 Afeeger]
DlNone of these [T Y& =T8T ]

Verification of intellectual capacity and intellectual age of worker through test is

FHARITE! ifge sTAdT 30T Sifgw aar < quraeh a7 araviicar &l A card
Clphysical body Test [2m&ifte araof]

Alphisycological test [FATTa2meir ar=ofi]

Blintellectual test [81&Te amamf] DlNone of these [T 8T ATET ]

Q.39

In the Industrial sector H.R.M. adopted for

e &3rd H.R.M =T 3rdeie T HIST el STl
Alstaff planning [aamdr fosrT] Clyob Satisfaction [T farerdT &oT]
Blyob Discription [T auis] DIl of these [T 3T |4

Q.40

Payment of wages on the basis of produced units is called

ScUTied AT TR HSAL UM Tg e

FEUTAT.

AlTime Rate System [d& &< T
Blpiece Rate System [«79T &Y &)

Cla and B [A 30T B "]
DINone of these [T 3T ATEY.]
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