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CG-11-2020
WINTER EXAM 2020

Subject Name : NA-305_Elective B : Human Resource Management-I - XXVI-B_V_22-03-2021  
 

Date : 22/03/2021 Duration : 60 min.

Instruction / सचुना / :-
 

* Follow the detail instructions given on OMR Sheet
 

* ओ एम आर वर�ल सव� सचूनांचे पालन करावे.
 

Q.1 
 Success of institution depend on __________

 सं�थेची याशि�वता _______ यावर अवलंबनू आहे.
A]Customers [�ाहक]
B]Staff & labour [कम�चार� व कामगार]

C]Government [शासन]
D]Marketing [बाजारपेठ]

Q.2 
 Selecting staff is related to ___________

 कामा��यारांची �नवड �ह ___ शी सबं�धत आहे .
A]Human Resource management [मानवी संसाधन
�यव�थापन]

B]Sales Department [�व�� �वभाग]

C]Production Department [उ�पादन �वभाग]
D]Purchase Department [खरेद� �वभाग]

Q.3 
 Planning of H.R.M is include in __________ of Human resource Management Department.

 मानवी संसाधन �यव�थापन एच आर चे �नयोजन ______ याम�ये समा�व�ट असत.े
A]marketing Function [बाजारपेठेचे काय�]
B]Direction Function [�नद�शन काय�]

C]Government Fuction [शासक�य काय�]
D]Management Function [�यव�थापन काय�]

Q.4 
 Increase in __________ of worker is main objective of trading function of HRM

 एच आर एम �या �यापार� काया�चे म�ुय उ���टे ______ म�ये वाढ आहे.
A]Working skill [व�क� ग �क�ल]
B]Salary Skill [शालर� �क�ल]

C]Marketing skill [माक� �टगं �क�ल]
D]None of these [या पकै� नाह�]

Q.5 
 Availability of staff in future is the ______ of HRM

 भ�व�य काळात कामा��यारांची उपल�धता कर�या काढ�चे एच आर एम चे ___________ आहे .
A]Short term planning [अ�पकाल�न �नयोजन]
B]long term planning [�दघ�काल�न �नयोजन]

C]Another factory planning [दसु�या कंप�यांचे �नयोजन]
D]None of these [या पकै� नाह�]

Q.6 
 _________ is the primary steps of HRM

 �ह एच आर एम ची �ाथ�मक पायर� आहे.
A]Training of staff [कम�चा�यांचे ��श�ण]
B]Human Resource for casting [मानवी संसाधन �नयोजन]

C]Job Discription [काय� वण�न]
D]None of these [या पकै� नाह�]

Q.7 
 _________ is the changes in differetial production working skill .

 _____ �ह उ�पादन काय� कौशा�या�तल �व�भ�नता आहे.
A]Job Rotation [जॉब रोटेशन]
B]Job Discription [जॉब डी����शन]

C]Job Satisfaction [जॉब सट��फ�शन]
D]Human Resource Forcasting [�यमुन र�सोस� फोरकाि�टंग]
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Q.8 

The Main objective of selection of staff is _________
कम�चार� �नवडीचा म�ुय उ�ेश हा ______ आहे

A]To provide marketing facilities [बाजारपेठे�या
सोयीसवलती परु�वणे]

B]To provide human source [मानवी संसाधनाची उपल�धता]

C]To provide financial source [�वतीय �तो� परु�वणे]
D]None of these [या पकै� नाह�.]

Q.9 
 Promotion of staff is __________ source of recrutment .

 कामा��याया�ची बढती हा _____ भरतीचा ��ोत आहे .
A]External source [बा�य �तो�]
B]Traning source [��श�ण �तो�]

C]Internal source [अतंग�त �तो�]
D]None of these [या पकै� नाह�.]

Q.10 
 Advirtisement is the _________ source of recrutment .

 जा�हरात हा ___________ कम�चार� �नवडीचा ��ोत आहे.
A]External source [बा�य �तो�]
B]Traning source [��श�ण �तो�]

C]Internal source [अतंग�त �तो�]
D]None of these [या पकै� नाह�.]

Q.11 
 The meaning of HRM is __________

 एच आर एम �हणजे ____________
A]Human Relation management [�यमुन �रलेशन]
B]Human Resource Management [�यमुन �रसोस�]

C]Human Relax Management [�यमुन �रलो�स]
D]None of these [या पकै� नाह�.]

Q.12 
 Finding ways of _______ is the key of responsibility of Human Resource management .

 _________ हा मानवी संसाधन �यव�थापनाचा �क�ल�चा शोध आहे
A]Dissatisfaction [असमाधान]
B]Uncertainity [अ�नि�चतता]

C]Tress [ताणतणाव]
D]All of these [या पकै� सव�.]

Q.13 
 _________ is the main source of innovation in H.R.M.

 ____________ हा मानवी संसाधन �याव�थापनातील ना�व�या�या ��ोत आहे
A]Human mind [मानवी मन]
B]Upgrade Technology [अ�यावत तं��यान]

C]Research Development [संशोधन �वकास]
D]None of these [या पकै� नाह�.]

Q.14 
 Human Resource Planning is complusary for ________

 मानवी संसाधन �नयोजन हे ____________ यासाठ� अ�नवाय� आहे.
A]Effective employee development programm [�भावी
कम�चार� �वकास काय��म]

B]Base of requirement [भरतीचा मळु पाया]

C]Best of selection policy [उ�कृ�ट �नवड धोरण]
D]All of these [या पकै� नाह�.]

Q.15 
 Comparision between two worker in a same factory into equal Job is called.

 का�या�नातील तळुना मणजे _____________
A]Master scale method [मा�टर �केल मेथड]
B]Grading method [�ेड मेथड]

C]Comparision method [के�पो�रझन मेथड]
D]Check list method [चेक �ल�ट मेथड]

Q.16 
 The role of personnel manager is ___________

 पेस�णेल मॅनेजरची भ�ूमका ___________ �ह असत.े
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A]Evaluation skill [इ�हया लशून �क�ल]
B]Time keeping [टाइम क��पगं]

C]Manpower Planning [मेनपावर �ला�नग]
D]All of these [या पकै� सव�]

Q.17 
 In the selction process of staff first step is _______

 कामा��याराची �नवड ���येतील ___ �ह �ाथ�मक पायर� आहे.
A]Acceptance of Application [आवेदन प� �ा�ती]
B]Written Test [लेखी चाचणी]

C]Primary Interview [�ाथ�मक मलुाखत]
D]Medical Test [वेधक�य चाचणी]

Q.18 
 The objective of induction of employee is __________

 कम�चार� ओळख ���येचे ________ हे उ���ट आहे.
A]Indentification of to his Job [कम�चायान �याचा कामाची
ओळख]

B]Identification of responsibility [जबाबदार�ची जा�णव]

C]Identification with collegues [सहकाया� सोबत ओळख]
D]All of these [या पकै� सव�]

Q.19 
 The objective of oral interview is _________

 त�डी मलुाखातीचे ____________ हे उ���टे आहे.
A]To know the personality view [�यि�त�वाची पारख]
B]To find out the Job Knowledge [काम� जा�णयेचा शोध]

C]To know the attitude towards Job Satisfaction [काम� समाधान कृतीची ओळख]
D]All of these [या पकै� सव�]

Q.20 
 Tress to staff is affected on ___________

 कमा�चायांवर�ल तानातनावचा �भाव ________ यावर होतो
A]Emotion [भावना]
B]Mind [मन]

C]Physical Body [शर�र]
D]All of these [या पकै� सव�]

Q.21 
 ______ function are related to H.R.M.

 _____________ हे काय� H.R.M शी संबंधी आहे.
A]Planning [�नयोजन]
B]orgnisation [संघटन]

C]Control [�नयं�ण]
D]All of these [या पकै� सव�]

Q.22 
 Human resource management related to _________

 मानवी संसाधन �यव�थापना�या ____________________ शी संबंध आहे.
A]Staff planning [�टोफ �लानीग]
B]Marketing Planning [माक� �टगं �लानीग]

C]Capital Planning [के�पटल �ला�नगं]
D]Assets Planning [असे�स �लानीग]

Q.23 
 The information of Job discription collect through ________

 काय� वण�नाची मा�हती _____________ या �वारे संक�लत केल� जात.े
A]Quuestioneer [��नावल�]
B]Inspection [तपासणी]

C]Interview [मलुाखत]
D]All of these [या पकै� सव�]

Q.24 
 Recruitment of staff is the _________ step .

 कम�चा�याची भरती ह� ____________ पायर� आहे .
A]Final step [अतंीम पायर�]
B]Primary Step [�ाथ�मक पायर�]

C]Interim step [म�यंतर पायर�]
D]None of these [या पकै� नाह�.]
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Q.25 

The main two source of recruitment of staff are __________
कम�चार� भरतीचे _____________ हे म�ुय दोन �तो� आहेत

A]Internal & external [अतंग�त व �ा�य]
B]Third party [�तसरा प�]

C]A & B [A आणी B ']
D]Only B [फ�त B]

Q.26 
 _______ is second process start after recruitment

 कम�चार� भरती नंतर ____________ ह� दसुर� ���या स�ु होत.े
A]Selection [�नवड]
B]Interview [मलुाखत]

C]Test [चाचणी]
D]None of these [या पकै� नाह�.]

Q.27 
 Into the test in the selection process include__________

 कम�चार� भरती ���येत चाचणीम�ये ______________ चा समावेश होतो.
A]Written test [लेखी चाचणी]
B]Oral Test [त�डी चाचणी]

C]Practical Test [�ा�य��क चाचणी]
D]All of these [या पकै� सव�]

Q.28 
 Into group interview in selection process include _________

 कम�चार� भरती ���येतील समहू मलुाखतीम�ये ______________ समा�व�ट असतात.
A]only one candidate [फ�त एक उमेदवार]
B]More than one candidate [एका पे�ा जा�त उमेदवार]

C]one candidate & orgniser [एक उमेदवार व संभोजक]
D]None of these [या पकै� नाह�.]

Q.29 
 The first step of induction process staff is _________

 कम�चार� ओळख ���येतील प�हल� पायर� _____________ ह� आहे.
A]Provide policy of orgnisation [कम�चाया�ना सं�थेचे धोरण
सागणे]

B]provide informationto worker [कम�चाया�ना मा�हती
परू�नणे]

C]welcome of new worker [नवीन कम�चाया�चे �वागत करणे]
D]None of these [या पकै� नाह�.]

Q.30 
 Amount of wages compute on the basis of time work is called _______

 कामा�या वेळेवर आधा�रत मजरु�ची र�कम काढ�या�या प�दतीस __________ �हणतात.
A]Piece rate system [उ�पादन दर प�दती]
B]Rowan plan [रोवन �लेन]

C]Time rate system [वेळ दर प�दती]
D]Halseye plan [हे�से �लेन]

Q.31 
 The objective of tress interview is to know the _________

 तानतणावा�या मलुाखती�या के��ातनू ___________ हे मा�हत क�न घेतले जात.े
A]Behavior of candidate [उमेदवाराची वागणकू]
B]Event view of candidate [उमेदवाराची �ास�गकता]

C]Concentraition of candidate [उमेदवाराची एका�ता]
D]All of these [या पकै� सव�]

Q.32 
 ______ known as a possitive motivation .

 ____________ सकारा�मक �ेरणा �हणनू ओळखले जात.े
A]Incentives in salary [इ�से�ट��ह इन सेलेर�]
B]Bonus [बोनस]

C]Increment in salary [इ���मे�टस इन सेलेर�]
D]All of these [या पकै� सव�]

Q.33 
 Wages means the _________

 मजरु� �हणजे _________________.
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A]The remuniration of work [कामाचा मोबधला]
B]Donation by employer to worker [मालकाने कामगाराल
�दलेल� देणगी]

C]Deposit of Worker
D]All of these [या पकै� नाह�.]

Q.34 
 Final step of staff selction is ___________

 __________________ ह� कम�चार� �नवडीची अ�ंतम पायर� असते
A]Written test [लेखी चाचणी]
B]Appointment [नेमणकू]

C]Oral test [त�डी चाचणी]
D]None of these [या पकै� नाह�.]

Q.35 
 To determine the relative value of every Job means __________

 ��येक काया�संबंधी म�ुय �नधा�रण �हणजे ________________.
A]Job evalution [काम� म�ुयांकन]
B]Job Discription [काम� वण�न]

C]Job Satisfaction [काम� समाधान]
D]None of these [या पकै� नाह�.]

Q.36 
 Into Job design include _______

 काय� आराख�यात ________________ चा समावेश होतो.
A]Job evalution [काम� म�ुयांकन]
B]Skill of Job [काम� कौश�य]

C]Job Satisfaction [काम� �व�ेषी करण]
D]All of these [या पकै� सव�]

Q.37 
 Techniqul adopted for individual motivation is called __________

 �यि�तगत अ�भ�ेरणेकर�ता वापर�यात येणा�या तं�ाला _____________ �हणतात.
A]personal motivation [पस�नल मो�टवेशन]
B]orgnisational motivation [ओग�नाईझशेन मो�ट�हेशन]

C]Group motivation [�ुप मो�ट�हेशन]
D]None of these [या पकै� नाह�.]

Q.38 
 Verification of intellectual capacity and intellectual age of worker through test is ________

 कम�चारयाची बौ��क �मता आ�ण बौ��क वय याची तपासणी �या चाचणी�वारे केल� जात े�यास ____________________ �हणतात.
A]Phisycological test [मानसशागीय चाचणी]
B]intellectual test [बौ�ीक चाचणी]

C]Physical body Test [शार��रक चाचणी]
D]None of these [या पकै� नाह�.]

Q.39 
 In the Industrial sector H.R.M. adopted for ___________

 औ�यो�गक �े�ात H.R.M चा अवलंब ______________ या साठ� केला जातो.
A]Staff planning [कम�चार� �नयोजन]
B]Job Discription [काम� वण�न]

C]Job Satisfaction [काम� �व�ेषी करण]
D]All of these [या पकै� सव�]

Q.40 
 Payment of wages on the basis of produced units is called __________

 उ�पा�दत नगां�या आधारे मजरु� देणा�या प�तीस ____________________ �हणतात.
A]Time Rate System [वेळ दर प�दती]
B]Piece Rate System [नग दर प�दती]

C]A and B [A आ�ण B "]
D]None of these [या पकै� नाह�.]
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