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BCOM_SEM_VI
A-329 HUMAN RESOURCE MANAGEMENT-II
Time: One Hour Max. Marks: 40
Instruction:
Attempt All Questions.
1 Employees get ___ right in workers Empowerment.
HepTT FLHIDBIS SHBHT IR fHesdrd.

(A)To participate in (B)control the Business (C)To solve problem & (D)AIl of the above
management T bR IR grievance read reseal IR YR I
GIATIATT HEHFTEIUITT TETYAT =0T SauaTam

2 benefits comes from worker Empowerment.

AT HaAEges g BRI e,

(A)Quick Decision waking (B)Increase in confidence (C)Above a & b Both (D)None of the above
STete ol wfdar ST a8 aRet a g b Qg ERGREIRIC]

3 Workers participation in Management mean when taking various decision in the business
ST SRR T Feure ffder o s arar=ieft oriieR deteft -8R

(A)Meeting (B)Discussion (C)More right (D)None of the above
T BEIERICH SISMESII] ELRGREIEIS]

4 are the importance of worker participation management
BRI AT e 7Ed 318

(A)Increase moral (B)Increase efficiency (C)Above a & b Both (D)None of the above
EEICIRGI EARIGERRGI aRal adb gl ELGREIEIS]

5 are methods of worker participated in management.

T LTI STTHBTT TEIFT o] HUITIT Tgiei! AT,
(A)Joint Negotiation (B) Consulting Committee (C)Joint decision (D)AIl of the above

Yh Ul 3T SEINSIE] BN aRer Yy ud
6 is not the method of worker participated in management
& CIaRLITIAT ST TEHRTt d%rT HoaT geget AT,
(A)Workers Empowerment (B)Joint Group (C)Joint decision (D)Control by workers
HAe FeAHTAROT HYh HSwD SR BIFTRIGR R0
7 Employee do not get right due to workers participated in management policy
BT HGLATIT FEHIT AT GRS Hebrar DR T8l
(A)Getting profit (B)Joint Decision (C)Decision making (D)Administrators
1 A fquaraT Haforg [REEELDIGH HOTRIBTT
8 is treated as a soul of organization.

BT IUhHTc ol TeIe-T 3TTHT HTelT SiTdT.

(A)Land (B)Capital (C)Employee (D)Machinery
gt wieqet st Ao
9 was the first management expert who introduce the concept of Human Resource Development.
T AT TSI SIS [JhRT {3 Hehed=TT FamerT Arset.
(A)D. H. Brech (B)Kuntj & odonel (C)Li onard nadler (D)None of the above
SRGEL FovT a e oft ST e et St Y
10 are the objective of Human Resource Development.

f& Asgees farardt IS a7red.
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(A)Increase the eligibility of (B)Increase morality of (C)Above a & b Both (D)None of the above

Employee ka Employee aRetagberar aRe 4y =78
HEATITST AN AT IO HHATIT AT arefaor
11 are the function of Human Resource Development.
B ATt FTe fAeTTet HRY 3R
(A)Implementation of policy  (B)Increase the morality (C)Development of (D)AIl of the above
RO SiTeraav oy T1erer ey Organization afer YT &
HereTa e
12 is concentrated effort to Increase the knowledge and skill of employees to perform specific tasks
fAfRE BT IR FHATITd ST @ Plered) IT i PRUITAIS! HESHT et 780 1.
(A)Selection (B) Training (C)Recruitment (D)Promotion
RES] gfveor AR EES]
13 are the objectives of training to Employee.
B ATl ufeterr ot IfeR aed
(A)Give Technical knowledge. (B)Increase the morality (C)Above a & b Both (D)None of the above
qifaes S S FAGATT TS PROT aRel ad b el ELEGREIEIS]
14 _ Works to build the necessary skills and efficiency in the employees
HIATATIEY AT DI T BT (0T FRoT B el
(A)Training (B)Selection (C)Recruitment (D)Promotion
fereror e R EES]
15 arethe importance of training
& AT Fe .
(A)Increase productivity (B)Increase the power of (C)Above a & b both (D)None of the above
et g Competition aReT a b A afer et e
Fgierhid a6
16 are the methods of training.
_ ufSverorear geerd s,
(A)Job training (B) Orientation Training (C)Promotion Training (D)AIl of the above
BT Tfereror IoTeult Tfererur it Trfereror ERGRCIRIC]
17 is a systematic plan by employees to choose career goals and way to achieve.
HHATITT faSeled HRidST e L0 a J off HTeg HRUaTT ARTE detel! Tga2fiRyor TURE F8uror B,
(A)Training (B)Career Development (C)Career planning (D)None of the above
gfereror BHRDIGI fepre HRDIE T EEGREIEIS]
18 are the steps of career planning.
& BRSNS Ufohddier e 3.
(A)Self Evaluation (B)Job training (C)Joint decision (D)AIl of the above
7t G Pt fdteor Hef afer b
19 is an effort to implement career planning.

LU PRDIS AT SHTAGTTGUIITST hRUAT 3elet T 813,

(A)Career planning (B) Training (C)Career Development (D)None of the above
CARCACAR DIV E] EIREU BRI b ERGREIEIS]
20 is the main object to combine personal desires, Aspiration and business objectives.
1 9% el IT(hdh FTBT J STThI&T ST07 Tl e i 9o BTetor 8 STl
(A)Training (B)Career planning (C)Career Development (D)None of the above
gfereror BROI AT BRI b ERGREIEIS]
21 are the steps of career planning process
_ B HRDK RN ufhidie T e,
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(A)Selection of job (B) Take the essential (C)Above a & b Both (D)None of the above

FRS frae ooy Education & Training aRetadberar aRet 4hr A7EY
armaeges o foreror g uferaror gor
22 is aplan of how to fill a vacancy in an important business position.
R Il HEwTe S9US Reh ST d df WRIGITS &I fRIa g bl Tolell ook el 8.
(A)Career Development (B)Career planning (C)Training (D)Succession planning
BRI fApr BHROI Ao gfereror RATBRT AT
23 is the main objective to find the right person, develop him and appoint him to an important position.
1 IR el AR KT ANl B AT faeTe Teg HadTed UgTeR e fght ao.
(A)Succession planning (B)Career planning (C)Career Development (D)Training
IRATIHRT T BRDIG RIS CARCACACEAR] fereror
24 is anintegral part of the management information system.
o Afeciugetar 2 T ST 377 31TR.
(A)Career Development (B)Human Resource (C)Career planning (D)AIl of the above
FRBIE T information System FRBIE RIS aRar U Td
T ETER AR gt
25 isrelated to the Quality & level of Quality
 guf JUTaT g UTaRedT TR Had GURUT FRUANISH T9Y Hee-edT Yaeef Safed are.
(A)Career Development (B)Career planning (C)Total Quality Management (D)Stress Management
BRDIS BT PRDIS A TeHUT UTETT SR RUIEKERSIRE]
26 in which a person experiences many mental and physical obstacles in fulfilling his desires and Aspirations
RIS SATE Shic foreaiT ST6T STTaie YUl RudTTS! 3Fd JHTIIe g QRN Jreeres SurddI.
(A)Career planning (B) Total Quality management (C)Career Development (D)Stress
PRDIS RIS U JUIT SIRRATa CARCACACEAR] quirg
27 Succession planning is essential for __ level of post
RSN FRISH S UTddiasiel UaT SRl JNaedd 3.
(A)Higher (B)Medium (C)Lower (D)None of the above.
SERL] qegq B ELEGREIEIS]
28 are the advantages of Human Resource out sourcing.
AT FHIEHEY g8 B $o- U0 RIS 378 .
(A)Less Capital investment (B)Quality Service (C)Focus on basic Work (D)AIl of the above
ERIRISCRIRRECE SoleR Tt T PrIeR oAal aRet deht Jd
29 are the demerits of Human Resource out sourcing.
T TRATETEY qTe%ed B G- HogTd QI 37TRd.
(A)Protest of Labour Union (B) Inefficiency (C)Above a & b both (D)None of the above
HITIR HereTaT faRrg EERI aRe a g b qrar aRet U AT
30 is the not advantages of Human Resource out sourcing.
T TRATETED qTe% T80 B B Ouarl RISl T8l
(A)Quality Service (B) Inefficiency (C)Financial cut-off (D)Focus on specific work
SoleR JaT STTHRIETTAT 3MTfele PreheR A PRATGR A&
31 are the need of International Human Resource Management
Bl AR T AT G- TRl 3772
(A)Language Diversity (B)Economic Diversity (C)Above a & b both (D)None of the above
et e arTfefep fafaedtar aRet a d b Qe ERGREIEIS]
32 Country nationals are those whose origin is the country where firms operation are located.

ST AFIRE FEUISt o AR ST 96 & et HedredT drias Serciet aie.
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(A)Parent (B)Host (C)Third (D)None of the above

qTeid DI SRR aRet deht T,

33 are the types of Employee in a multinational firm based on their place of origin.
R IEE ST e fOHTUIER AT U ST,

(A)Parent Country Nationals  (B)Host Country Nationals (C)Third Country Nationals (D)AIl of the above
UTeTdh Q2T AR IS Q2T AN GRIEENIEEINIRE EIEGRCIRICH

34 _ are the countries involved in International Human Resource Management activities
_ Qo7 SfIORNIE AT RIS SaATaAT e el SUshHIE) FHIE 377ed.

(A)Home Country (B)Host Country (C)Above a & b both (D)None of the above
5 9T TS 9T aRat a 3707 b At R et 8.

35 Cultural Diversity existson __ dimensions
ARGl e SITTER S1RercTd e,

(A)Power Orientation (B) Time Orientation (C)Uncertainty avoidance (D)AIl of the above
SNfBHR & I IR SFffATT eTesur EEGRCIISH

36 are the benefits of Human Resource Information System.
T ST AR Ui BRIS TR,

(A)Saving in time & cost (B)Fast Access (C)Above a & b Both (D)None of the above
Jo5dft g Jeardt sd STEReT IueTey aRal adb e EEGREIEISH

37 Stress can be over come with__ personal strategy.
RIUESEICIEN dafthes ¢NRUMTeS AT T A

(A)Meditation (B)Exercise (C)Entertainment (D)AIl of the above
RO I FRAUD EGREIRIC]

38 __ means giving them more power to carry out the task assigned to them
RN ITTeR udelel] B o SUIITST ST TfSBR 0T 8.

(A)Workers Empowerment (B)Workers participation (C)Right to workers (D)Duties of workers
STfeeTe HIRAIHR] SIfEyeBTaT FEHRT sifra TfereR sifeyepTet dered

39 are the methods of workers participation in management.
_ IR HEHTTE] ATfHebTE FEHT R HUdTR Ul 37Te.

(A)Workers Empowerment (B)Worker participation (C)Control by workers (D)None of the above
AT FerRhremoT ifireTa TEww PITIRIER A0 aRet Ut TE.

40 Step after __is career Development.

TN THT HRBIS, [T 3TTe.

(A)Promotion (B)Career planning (C)Training (D)Transfer
et BHRDIE RIS wfereror IR,
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