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N.B. .— (1) Attempt All questions.

(i) Question No. 1 is compulsory.
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1. Define Human Resource Management. Explain the importance of Human

Resource Management in detail. 20
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2. What is HR Recruitment ? Explain the sources of Human Resource
Recruitment. 15
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Explain the purpose and importance of HR Recruitment process.
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Define Human Resource Planning. Write in detail advantages of Human

Resource Planning. 15
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Write a detailed note on job description and job specification.
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What is performance appraisal ? Explain the process of performance

appraisal. 15

FEAMTS JeIAT US| HE 7 HEATS] JeIHOART UiRa TR &
Or
(fepam)
Explain the selection process of Human Resource.
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5. Write short notes on (any two) : 10
(@) Qualities of HR Manager
(i1) Interview process
(zit)  Barriers of performance appraisal

(tv) Wage theory of Bargaining.
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